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Connecting People - Building Community

tion made their second $10,000.00 donation to the Reconnect Youth
Program in Dawson Creek.

Encana has been very supportive of the work being done by South
Peace Community Resources Society, School District #59 and nu-
merous other partners, as we all work toward keeping positive alter-
natives and opportunities open to the youth of our City.

On a sunny morning, Mr. Jeff Beale presented to those partners a
$10,000.00 cheque, which will be put towards building a new facil-
ity for the program, as the little grey house is in need of serious
repairs.

Our heartfelt thanks go to Encana Corporation and their staff for
their continued commitment to our youth, and our community.
Because of this, the program is able to provide support to youth,
empowering them to develop skills to build bright futures.
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Pictured left to right; Darren Johnson, Personnel & Practice Coordinator, SPCRS,
Jim Rowland, SPCRS Board Member, Jackie Spurrell, Reconnect Program Coordi-
nator, Richard Powell, Board Chair for School District #59, and Jeff Beale, Aborigi-
nal Relations Advisor for Encana Corporation.
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Visit our website at:;
WWW.SpPCrs.ca




Pl ease Join Us at
Annual General Meeting
June 28, 2010
7:00 p.m.

Best Western Hotel

Come out and learn about the challenges
facing the Reconnect Youth program, the
success of the National Child Day event

and the Community Living Conference, and
find about the e
Bl ack Af f ai
our community, to be held October 2nd.

out
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As well, we will be recognizing our lotegrm
employees with a gift, and celebrating with
some refreshments.

Hope to see you there!
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T hi sAnNualkGity Glean Up

Once again, the SPCRS gang and some of our
friends volunteered on a Saturday morning in
May for the annual Community Clean Up
Day. This year we were given the route from
Wal- mart to the old Drive-In road and all of
the side streets in between. We all gathered
at 9AM, donned our pretty orange reflective
vests, grabbed our garbage bags and work
gloves and off we went. We had an abun-
dance of volunteers so we completed our as-
signed area in record time; not that we were
complaining as it was a beautiful day to be
outside.

Xciting upcoming oOLI
fter g pigked ine lgs pece prgaybagg we |
went to thé BBQ that was being offered at the

arena parking lot and enjoyed some ham-
burgers and refreshments.

We then spoiled ourselves with some Dairy
Queen treats while relaxing at a local park.
We had a good time laughing and chatting

while devouring our Dilly bars or ice cream

sandwiches.
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this great community event. The funds
earned will be utilized to purchase a gazebo
or to buy the necessary items to build a com-
munity garden that will be located at the du-
plex for all of the duplex residents to enjoy.

tpttobherﬁs with user names, etc., and we are working
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Updat eéeé

Submitted by Allyson Hayes
Executive Assistant

Here is a quick update on where we are with Share-
vision.

The residential programs have been using the infor-
mation management system since April 1, 2010.
For the most part, the transition has been fairly
painless and would be considered a success. Therg
are, unfortunately, some things that have not
worked as well as they should have; bugs in codes,

%‘heén ouf a5 we go along. Too, forms are being cri-
iqued and we are still learning how to use many of
the features of the system. Sometimes much slowe
than we would like. But with time constraints and
busy schedules, the pace cannot be sped up.

As for the Family Safety, Counselling & Support
Services Department. Again, time constraints and
work demands have interfered with the progress of
this transition. What makes it more difficult, for
this department, is the diversity of the programs.
The simplest and most cost effective way to use
Sharevision is to build one form and have everyone
ny.pro-
ght
have to have their own form. This represents a lot
of hours of thought prior to even building the form.
So, as it stands, we were not able to have this de-
partment using the system as of June 1, which was
our goal, and do not have a specific date to look
forward to. We are now going into the summer
season of vacations, which means that staff will be
away and this could slow the process again. Once
we get through June, a very busy month for Man-
agement and the Admin team, we will hopefully
have a better idea of when the real work can begin

In the meantime, | again encourage everyone to

be checking the Sharevision site on a daily basis.
This is where you are going to get 99% of your
notifications and announcements, updates to Gen-
eral Circulars, etc. This can be a very effective
communication tool. It just needs to be used,

often. Too, it is time for staff to complete the

Staff Satisfaction Survey, which has been set up

on Sharevision. This needs to be done by the end

of June, so if you have not completed yours yet,

you still have time. As frustrated as | have been

with Sharevision at times, this is where | appreci-

ate the program. The information from all the
surveys that staff complete will automatically be
compiled into a confidential report for Manage-

ment Team. No names or user names are at-
tached. Al l I have to
cut about 7 hours from my workload, as | used to
have to read and sort through the surveys and
compile the report for Management. Whew!

That is a lot of work off my plate. So, with that
thought in mind, | love Sharevision, today. And

as we learn to use more of the features and have
time to set up more Atim
that everyone will benefit from the program the
same way | have. | think the next year is going
to be full of Al | ove
siono days. t hat
In the end, it will all be good.
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